
Applicant Employment Expectation
Applicants must be able to exercise good judgement, function under stress, adapt to changing environments and provide professional and sensitive care to consumers with developmental disabilities. Daily required skills and abilities include, observation, communication, reading and writing skills and behavioral maturity are expected.

CCRC, Inc. is a Drugs, Narcotics, and Alcoholic Beverage Free Workplace
Applicants may be subject to a drug test as a condition of employment in accordance to CCRC, Inc. Drugs, Intoxicating Beverage, Narcotics Free Workplace Policy. Applicant Refusal to submit to testing will result in disqualification of further employment consideration.
Physical Examination / Tuberculosis Skin Test

Physical examinations and a Tuberculosis Skin Test (TB results must be within the past 12 months) are required from all applicants prior to beginning work or receiving an offer for employment.
Training Requirements
All applicants will be expected to participate fully in required training for course completion. Attendance is recorded and 100% attendance is mandatory. The applicant must participate actively in all classroom activities. Requirement includes the ability to operate a computer to complete online courses. 

Background Check Fingerprinting Requirements
Applicants are required to complete a state/national background screening for healthcare/caregiver workers. This Caregivers Criminal History Screening Clearance will be effective for 3 years from the date of the clearance. An Employee Abuse Registry Clearance is also completed upon submission of your employment application. Fingerprints are completed by Gallup Sheriff Department.
Navajo Preference in Employment Act
CCRC, Inc. complies with the Navajo Preference in Employment Act. Applicant must submit a copy of your Certificate of Indian Blood (CIB), to verify your enrollment as a Navajo Tribal Member.
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